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ADHD Occupational Outcomes
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'Mean age, 34.5 years; female, 47.8%
‘Mean age, 29.9 years, female, 56.5%
"p=0.024, ***p<0.001 vs contrel subjects
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Attention-Deficit Hyperactivity
Disorder (ADHD)

e Attention Deficit
e Distracted and impulsive

* Hyperactivity
e 25% children
* 5% adults

* Disorder
* Different brain from neuro-typical
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Definitions

“ADHD... is a behavioral condition that makes
focusing on everyday requests and routines
challenging. People with ADHD typically have trouble
getting organized, staying focused, making realistic
plans and thinking before acting.”

American Psychological Association

“ADHD is a medical/neurobiological condition in
which the brain's neurotransmitter chemicals,
noradrenalin and dopamine do not work properly.”

HADD, Ireland

Copyright 2018 Exceptional Careers Inc.



Executive Functions
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Executive Functions
Impaired in ADD/ADHD

Executive Functions
(work Ltogether in variows combinations)
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the abllity to change
strategies or revise

plans when conditions
the abllity to manage change
'Wmm Emotional Control  Flexability , the ability to hold
Working Memory information in mind
and use it to complete
the ability to monitor  Self-Monitoring B
and evaluate your own

performance EXECUTIVE FUNCTION the abiiity to

3ehavioral Cateqories recognize when it
Behavioral Categories I thna A gt

and maintain systems Task Initiation ast:tg;: mng

to keep track of procrastinating

the ability to create

information or materials " R
x mpulse Control Planning / Prioritizing

the ability to create
steps to reach a goal
and to make decisions
about what to focus on




Characteristics of ADHD

Negative

Positive

* Procrastination
* Distraction
e Unfinished projects

* Explosive emotions
* Forgetful

* Impulsive

* Efficient & productive
* Hyper-focus

* Innovation/Continuous
Improvement

* Compassionate
* Foolproof memory

* Connect diverse areas
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Workplace Challenges

* Workplace distractions
* Project details

* Meeting deadlines
 Office politics

* Being late for work
* Need to go to bed earlier — use coach

* Managing workplace challenges
 Communication with boss, following orders, disclosure
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Strategies for Success

Structured routines

e Same time every day/week/month

= Environmental modifications

e Work space, headphones, flexible schedules

=== Built-in accountability

* Break large projects into small pieces
e FIRM deadlines for everything
e Understand why tasks are important

=== Regular communication with supervisor

e Reality check on perceptions
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Best Jobs

* Three working states:
* Drudgery
* Craft
e Calling

Source: Making Work Work for the Highly Sensitive Person, Barrie Jaeger

* Entrepreneur
 Sales

* Food Industry
* Medical Work
* Teaching
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Best Jobs
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