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Since 2006… 





Self-Awareness? 





People were always talking about how mean this 
guy was who lived on our block. But I decided 
to go see for myself. I went to his door, but he 
said he wasn’t the mean guy, the mean guy lived 
in that house over there. “No, you stupid idiot,” 
I said, “that’s my house.” 



Self and Personal Awareness 

V0]3/3*44%8$&-/4$&5P*<*,$X/
J.K%G.L);M%!$+M%"*NL)O%



Create Awareness 

Develop Strategies 

Take Action 
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Application in Management Teams 
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Communicate 

Relate Educate 

Adapt 
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Team Competencies 
 

Contributing to the Team’s Work 

Communicating with Teammates 

Strong Foundation of Knowledge, Skills and Abilities 

 

Encouraging High Performance 

Keeping the Team on Track 
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Feedback 
 



Feedback 
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The BIG Five  

Openness to Experience 

Conscientiousness 

Extraversion 

Agreeableness 

Neuroticism/Emotionality 



How to Participate 

•! Once your instructor uploads your class list 
to itpmetrics.com 
–!Go to your email and follow the link OR 
–!Go directly to ITPmetrics.com 

•! If you do not have a profile, you will be 
asked to register 
–!Once registered, you can see your completed 

assessment reports and assessments that 
you’ve been invited to complete in your 
dashboard 
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