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WELCOME

The Career Development Association of Alberta (CDAA) is pleased to host the second annual Alberta Career Development Conference (ACDC) at the Chateau Louis Hotel & Conference Centre in Edmonton, Alberta on April 30 & May 1, 2015. 
This year’s conference offers: 

· one international and one local keynote presenter, both recognized and respected career development and labour market experts, who will be talking about the current realities of the world of work and considerations for practitioners and their clients 
· increased capacity of up to 250 delegates, presenters, and exhibitors

· 30 concurrent sessions and a delegate wide consultation session focused on current and relevant information about emerging occupations, career development trends, service and resource innovation, labour market realities, and human resources trends and considerations

· 15 exhibitor booths with opportunities to connect over one and a half days during extended and unscheduled coffee breaks and lunch breaks

· new and improved conference hours (9:00am – 4:30pm on both days of the conference)

· an onsite notice board for job postings / looking for work requests, mentorship opportunities / networking requests, volunteer opportunities, etc

· networking reception with volunteer recognition and awards ceremony

CONFERENCE ACCOMODATIONS

To reserve your room at the Chateau Louis Hotel & Conference Centre please call 1.800.661.9843 and quote “Alberta Career Development Conference” for your special rate.

50 single occupancy rooms are available at $111.00 / night + taxes and 25 double occupancy rooms are available at $138.00 / night + taxes.

Special rates are available for the nights of April 29 and April 30. Please book by March 27, 2015. 

All rooms include free parking, no charge wired and wireless internet access, and complimentary Full Hot Breakfast Buffet. You also have access to a small fitness facility.

The Chateau Louis Hotel & Conference Centre is located at 11727 Kingsway NW, Edmonton, AB. 

Please visit http://www.chateaulouis.com/ for more information about the facility. 
CONFERENCE MEALS AND REFRESHMENTS

Light refreshments will be available during registration, the morning break, and the afternoon break on both days. Lunch will also be provided on both days. In order to accommodate dietary restrictions a variety of food options will be available.
Julian's Piano Bar, Royal Coach Dining Room, and Touch of Class Gaming Room are available to you, on site, for breakfast, dinner, and entertainment purposes.
Do you have any dietary restrictions? 

Yes:

No:

Please describe:

***The Conference Planning Committee will make every effort to accommodate dietary restrictions.
conference amenities

The Chateau Louis Hotel & Conference Centre offers free parking and free internet for your convenience.

Centrally and conveniently located with plenty of free parking and easy access to the downtown business core, shopping centres, major sports, entertainment and tourist attractions.
Do you require any physical, auditory, or visual accommodations?

Yes:

No:

Please describe:

***The Conference Planning Committee will make every effort to accommodate physical, auditory, or visual requirements.

Conference Involvement

The ACDC 2015 Planning Committee is pleased to offer volunteer opportunities to registered delegates of the conference. Your time and contributions will be recognized with CDAA credit which can be used for future membership purchases, membership renewals, event registrations, or conference registrations. Credit will be awarded at the completion of your volunteer commitment. Please note that all delegates including planning committee members, presenters, exhibitors, and volunteers must register for and pay for the conference.
Are you interested in volunteering at ACDC 2015 for any of the following volunteer roles? 

 Yes, I am interested in introducing one or more concurrent session speakers for sessions that I will be attending

 Yes, I am interested in volunteering at the registration desk 

 Yes, I am interested in volunteering in the Exhibitor Fair area 

What is your availability to volunteer at ACDC 2015?

 I am available to volunteer on Thursday, April 30, 2015

 I am available to volunteer on Friday, May 1, 2015

 I am available to volunteer on either day of the conference

CONFERENCE REGISTRATION PACKAGES and RATES
Register early and save! 
CDAA Members and Non-Members who register by February 28, 2015 will save $50.00.

2-Day Registration Package
A full conference registration includes morning and afternoon refreshment breaks on both days, lunch on both days, a networking reception at the end of the first day of the conference, as well as admittance to all keynote sessions, concurrent sessions, and the Exhibitor Fair.

1-Day Registration Package
Attendance on either the Thursday or the Friday of the conference includes all of the functions that are scheduled for that day as well as morning and afternoon refreshment breaks and lunch.

Supporting Organization Discount
Members of organizations recognized by the Career Development Association of Alberta as “Supporting Organizations” will receive a 10% discount off their CDAA non-member early-bird and regular registration rate. CDAA members are not eligible for an additional “Supporting Organization” discount. For more information about how to become a “Supporting Organization” please contact Paula Wischoff Yerama, CDAA Executive Director, at ed@careerdevelopment.ab.ca. To register as a member of a “Supporting Organization” please contact Alice Funk, CDAA Administrator, at admin@careerdevelopment.ab.ca.
CDAA Organizational Member Discount

Organizational Members of the Career Development Association of Alberta can receive a 10% discount off of up to 9 non-member registrations and a 15% discount off of between 10 and 20 non-member registrations. To register a group of non-members for the conference please contact Alice Funk, CDAA Administrator, at admin@careerdevelopment.ab.ca.

Presenters / Exhibitors Discount
ALL presenters and exhibitors must register for the Alberta Career Development Conference. Presenters and exhibitors will receive a discounted rate on both 1-Day ($25.00 discount) and 2-Day ($50.00) registrations. The 1-Day registration rate is $100.00 + GST and the 2-Day registration rate is $175.00 + GST. Please contact Alice Funk, CDAA Administrator, at admin@careerdevelopment.ab.ca with any questions regarding your registration.

Registration Rates

Registration rates for the Alberta Career Development Conference are detailed below. We look forward to having you join us in Edmonton, AB!

Early-Bird Rates (Registration Deadline: February 28, 2015)

CDAA Member Early-Bird Rate 

2-Day Conference Registration: $225.00 + GST
Day-1 Conference Registration ONLY: $125.00 + GST
Day-2 Conference Registration ONLY: $125.00 + GST
CDAA Non-Member Early-Bird Rate

2-Day Conference Registration: $350.00 + GST
Day-1 Conference Registration ONLY: $250.00 + GST
Day-2 Conference Registration ONLY: $250.00 + GST
Regular Rates (Registration Deadline: April 17, 2015)

CDAA Member Regular Rate 

2-Day Conference Registration: $275.00 + GST
Day-1 Conference Registration ONLY: $175.00 + GST
Day-2 Conference Registration ONLY: $175.00 + GST
CDAA Non-Member Regular Rate

2-Day Conference Registration: $400.00 + GST
Day-1 Conference Registration ONLY: $300.00 + GST
Day-2 Conference Registration ONLY: $300.00 + GST
Cancellation Policy

Requests for cancellation must be made in writing to Alice Funk at admin@careerdevelopment.ab.ca. All cancellation requests must be made by April 17, 2015 for a full refund. THERE WILL BE NO REFUNDS AFTER April 17, 2015. Refunds will be issued within two weeks after receipt of the written notice. Delegate substitutions are permissible; please contact Alice Funk at admin@careerdevelopment.ab.ca to make any delegate substitutions.
Support Persons Policy 

The registration fee for any person who is considered to be a support person accompanying a delegate with a disability to the conference will be waived.

Photography

As is customary at conferences, a photographer / videographer may be present taking images of the proceedings which may include delegates. By registering for the conference, you consent to your photo / video being taken and published by CDAA as part of the conference related materials.

Privacy Policy

CDAA respects your privacy and protects your personal information. We will not rent, sell or trade your information. The information you provide will be used to keep you informed and up to date on CDAA and conference related activities. For further information, please contact Alice Funk at admin@careerdevelopment.ab.ca or Paula Wischoff Yerama at ed@careerdevelopment.ab.ca.

Questions

Please direct all questions regarding registration to Alice Funk at admin@careerdevelopment.ab.ca or Paula Wischoff Yerama at ed@careerdevelopment.ab.ca.

ACDC Program

In order to ensure that presenters are scheduled into rooms that will accommodate interested delegates we request that you select your sessions in advance of the conference. 
You will not be able to complete your registration until you have selected your session preferences.

Day 1 Schedule – Thursday, April 30, 2015
	8:00am – 9:00am
	Registration and Light Refreshments

	Grand Ballroom / Solarium

	9:00am – 9:30am
	Opening Remarks
	Grand Ballroom / Solarium 


	9:30am – 10:30am
	Keynote Presentation – Rich Feller
	Grand Ballroom / Solarium 


	10:30am – 11:00am
	Exhibitor Fair / Refreshment Break
	Grand Ballroom / Solarium

	11:00am – 12:00noon
	Concurrent Sessions – BLOCK 1
	

	 Darryl Howery ~ Alberta Labour Market Demand


 Debbie Vance / Lana Rissling / Ann Marie Lyseng ~ Alberta Dual Credit in Action


 Kelly Gallant ~ A Culture of Sharing
 Derrick Mitchinson ~ Career Portfolios, Relevant and Useful in the 21st Century?


 Gail Kastning ~ Building Intercultural Competence for Career Practitioners

 Miranda Vande Kuyt / Paula Wischoff Yerama ~ CDP Certification In Canada 
*Please see below for session descriptions and presenter biographies



	12:00noon – 1:30pm
	Lunch / Exhibitor Fair
	Grand Ballroom / Solarium

	1:30pm – 2:30pm
	Concurrent Sessions – BLOCK 2


	

	 Nayelli Perez ~ Networking Styles: Coaching Your Clients to Network Using Their Strengths

 Ryan Clements ~ What They Don't Teach You About Career Fulfillment in School

 Nell Smith / Marilyn Berezowsky ~ The Six Ways to Love Your Life


 Matt Bromley / Nuong Phan / Cathy Tidey / Greg Lenuik ~ Exploring Resources on ALIS, including Information Details for Post-Secondary Planning 

 Eric Pye ~ LinkedIn 101 for Job Seekers and Career Professionals

 Margo Purcell ~ LifePath ™ - A Pilot Project with Urban Aboriginal Youth
*Please see below for session descriptions and presenter biographies



	2:30pm – 3:00pm 


	Exhibitor Fair / Refreshment Break
	Grand Ballroom / Solarium

	3:00pm – 4:30pm
	Concurrent Sessions – BLOCK 3


	

	 Herky Cutler ~ Courageous Career Development: Practicing From Your "True Self!"
 Dale Gullekson ~ The Career Builder Blueprint

 Reinekke Lengelle / Dr. Frans Meijers ~ Creative and Expressive Writing for Career Success

 Alexis Lockwood ~ Learner-Focused Career Programming: Unleash Your Inner Instructional Designer
 Janis Lawrence-Harper / Andrew Krul / Michelle Perron / Duane Pike ~ Facilitating Government, Education, and Industry Partnership to Promote Youth Career Development


 Geoff Peruniak ~ Structures of Belief
*Please see below for session descriptions and presenter biographies



	5:00pm – 6:00pm
	CDAA Annual General Meeting
	Grand Ballroom / Solarium


	6:00pm – 8:00pm
	CDAA Networking / Awards Reception


	St. Michael


Will you be attending the CDAA Annual General Meeting (Thursday, April 30 from 5:00pm – 6:00pm)?

 Yes, I will be attending the CDAA Annual General Meeting

 No, I will not be attending the CDAA Annual General Meeting

Will you be attending the CDAA Networking / Awards Reception (Thursday, April 30 from 6:00pm – 8:00pm)?

 Yes, I will be attending the CDAA Networking / Awards Reception

 No, I will not be attending the CDAA Networking / Awards Reception

9:30am – 10:30am
KEYNOTE PRESENTATION:
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Rich Feller Ph.D.
Dr. Feller is one of Colorado State University’s twelve University Distinguished Teaching Scholars, recipient of the Oliver Pennock Distinguished Service Award, Past President of the National Career Development Association, a Professor of Counseling and Career Development, and the former Director of the Student Affairs in Higher Education graduate program. He has consulted on six continents and within all 50 U.S. States. 

An LPC, NCC, NCCC, and former CACREP Board member, his publications (with the help of many) include three books, four film series, the Harrington-O’Shea Career Decision Making System (print, internet and career assessment program used by over 20M), and the www.stemcareer.com website.
He is an NCDA Fellow and recipient of NCDA’s Eminent Career Award, the Rich Feller Leadership Award. The award was created by the Colorado CDA (2009) and awarded annually to recognize significant influence through service to others in the settings of colleague and mentor. In addition to serving on the editorial board of NCDA, NECA, and AADA journals and as Special Issue Editor of the ASCA Journal and the Career Planning and Adult Development Journal he has served on numerous community boards. He and Barbara have one son, Chris. 

Rich’s keynote, “Reimagining Careers in Changing Times”, is an interactive, video enhanced session, which will challenge us to make meaning out of the changing work and learning place and provide specific insights about overcoming personal and employment barriers.

11:00am – 12:00noon
BLOCK 1 CONCURRENT SESSION OPTIONS:

 Darryl Howery ~ Alberta Labour Market Demand

Three labour market forecasts by detailed industry and occupation (at the 4 digit NOC level) will cover the range of potential economic activity in the province and provide insight into which occupations will be in demand and short supply over the next 3-5 years.

Learning outcomes:

-How economic growth affects the labour market

-Occupations that will see an increase in demand
-Occupations that will see serious shortages
Darryl Howery is an economist specializing in forecasting and labour market information. His firm, Applications Management Consulting Ltd., has prepared various LMI products in Alberta since 2000. Most recently, he has worked on a forecast of the Alberta labour market under various economic conditions. This forecast provides detailed occupation and industry projections that provide insight into which occupations are going to be in demand by region.

 Debbie Vance / Lana Rissling / Ann Marie Lyseng ~ Alberta Dual Credit in Action

Navigating through a rapidly changing world is a challenging task for youth and adults as they transition from education or training into the workforce. Dual credit opportunities can assist students with these transitions. Dual credit pathways offers opportunity for high school students to earn both high school and post-secondary credits for the same coursework, to work towards preferred place at a post-secondary institution, or to achieve workplace certification through high school pathways. 

Debbie Vance is Director Dual Credit with the College of Alberta School Superintendents.
Lana Rissling is Team Lead Dual Credit with Alberta Education.
Ann Marie Lyseng is Senior Manager Learner Pathways with Innovation and Advanced Education.
 Derrick Mitchinson ~ Career Portfolios, Relevant and Useful in the 21st Century?
Is there a role for career portfolios in career development in the 21st century? At an Alberta Preparation for Employment program, youth are documenting their career development efforts while building a portfolio that will be a useful tool for future use. Creating the portfolio encourages active inquiry and engagement; the use of digital technology including cloud applications, eLearning, and digital portfolios will be featured.

Learning outcomes:

-Understand how developing a career portfolio can be embedded in the career development process, and in school based programs
-Recognize several ways the portfolio can be a powerful tool for research, planning, and job searches
-Recognize the potential benefit for using digital technologies in career development including cloud applications, eLearning, and digital portfolios
Derrick Mitchinson was a Counsellor with the CBE who was part of the pilot for the Conference Board of Canada’s Employability Skills Portfolio in the early 90’s. He has used career portfolios in CALM 20 (classroom, online and in blended learning environments), and as an Off Campus Coordinator. He was also part of a whole school Career Pathways portfolio project, and designed and led the implementation of a whole school career portfolio project at another school.

 Gail Kastning ~ Building Intercultural Competence for Career Practitioners
As career practitioners, we cannot assume that the concept of career development is the same from country to country. Canadian culture has a powerful impact on how we think and approach career development. As a result, how do we go about providing services to clients who may come from different cultures? This workshop builds intercultural knowledge and competence for the career practitioner in areas such as the iceberg theory of culture and cultural dimensions.

While working in Japan, Gail Kastning became fascinated by work cultures and how they are vastly different from country to country. After years of working inter-culturally abroad and in Canada, she designed a training series that combines both her career development and intercultural experience. She currently prepares newcomers for the Canadian workplace and helps employers and employees build their intercultural competence skills to create inter-culturally cohesive teams and stronger leadership skills across cultures.
 Miranda Vande Kuyt / Paula Wischoff Yerama ~ CDP Certification In Canada 
Do you wonder what all the hype about career development practitioner certification is? Are you interested in what provincial, national, and international credentialing options are available for career practitioners? This presentation will provide an overview of the different CDP credential options and an update on what’s happening to streamline credentialing nationally. Together, we will explore the benefits of credentialing for individual practitioners, stakeholders, and clients, as well as the sector as a whole.

Learning outcomes:
-Understand the different credentials obtainable provincially, nationally, and internationally
-Explore the far-reaching benefits of credentialing 
-Learn what is happening nationally to streamline credentialing

Miranda Vande Kuyt, GCDF-CA, is a career development practitioner working with businesses and individuals across Canada. She is a student advisor with Life Strategies Ltd. supporting students in course selection and program completion. Life Strategies is the Administrator of the Global Career Development Facilitator – Canada (GCDF-CA) credential and a pre-approved training provider for both the GCDF-CA and the Educational and Vocational Guidance Practitioner (EVGP) credentials.

Paula Wischoff Yerama is a Certified Career Development Professional with a Bachelor of Management in Human Resources and Labour Relations. She currently serves as the Executive Director of the Career Development Association of Alberta (CDAA) and Chairs the Canadian Council for Career Development Certification Working Group. In 2013 she was awarded Lifetime Membership with CDAA for her contributions to growing and strengthening career development in Alberta and her passion for the profession.
 Kelly Gallant ~ A Culture of Sharing

Technology influences how we communicate, collaborate and compete in business; it permeates our lives and invites “more people from more different corners of the world to potentially be on a more equal footing. Could this convergence reinforce companies to assess the value of their workforce and yield investments in human capital? Join me to play with predictions and explore a role of workplace learning within the context of Canada’s labor market.
Learning outcomes:

-Discuss how education and training within the workplace can help the economy to adapt to potential factors affecting this changing market
-Distinguish between the essential and critical skills, the likelihood of job shortages and the livelihood of the untouchables, through the lens of talent development and working solutions
-Define what a knowledge –sharing culture is and forecast inclusive strategies and approaches that consider multigenerational populations when integrating knowledge and skills / training programs within organizations
-Describe factors and paradigms that constitute your reality and views about technology and how it can help and / or hinder future workforce training and development options
-Discover what insight you reveal that determines what advice you would give to the younger generations to come. As the competition for jobs stiffens, how would you prepare them for this challenge and what role do you play in this systematic learning process? 

“The key is to build islands of sharing and then to build bridges between the islands.”
~ Anonymous

Kelly Gallant is a Career Specialist at the University of Calgary. Kelly is a Certified Career Development Professional (CCDP) and a current candidate for the Certified Training and Development Professional (CTDP) designation. Kelly has worked within the field of career development and management since 2001 and advocates for a strengths development practice and learning to lead. Kelly is passionate about mentoring positive attitudes about learning and coaching individual and group performance within organizations.
1:30pm – 2:30pm
BLOCK 2 CONCURRENT SESSION OPTIONS:

 Nayelli Perez ~ Networking Styles: Coaching Your Clients to Network Using Their Strengths
Networking is essential, but can be intimidating for many. The importance of networking is frequently emphasized, but clients struggle to understand how they can network in a manner that suits them best and feels authentic. In this session, participants will learn how to apply “networking styles” to their counseling and group work with students. Attendees will learn their own networking styles and develop a networking action plan, which they can keep for use with clients.

Learning outcomes:

-Learners will be able to utilize the networking style questionnaire to determine their clients' networking styles
-Learners will be able to develop networking practices and goals (networking action plan) with their clients based on the clients' networking styles
-Learners will be able to determine their own networking styles and how they could be applied in their own career development
Nayelli Perez is an Assistant Director at Hofstra University's Career Center in Long Island, NY, in which she provides career coaching for the undergraduate, graduate and alumni population. Nayelli holds a Master’s degree in School Counseling, and is currently finishing her Master's degree in Higher Education Leadership & Policy Studies at Hofstra. One of Nayelli's focuses in careers services is developing networking styles that individuals can use in making connections and career research.

 Ryan Clements - What They Don't Teach You About Career Fulfillment in School
This Presentation is an adaptation from my 16.5 minute TEDx talk (Link: http://youtu.be/a7gFkUqIv1E). I discuss the underlying foundations for creating a "value aligned" career that results in intrinsic enjoyment, long term optimal experience (flow) and easy motivation. I discuss how school prepares students for employment, but not fulfillment. I present an "objective" versus "consequence" paradigm and teach how to align one's career to transcend the "carrot" and "stick" reward mechanism and find lasting fulfillment.

Learning outcomes:

-Value Aligned Career Design
-Long Term Fulfillment and Engagement Through Work
-Building Careers Based On Intrinsic Fulfillment Not External Rewards
-Flow Psychology and Its Application To Career Design
-Evaluation of Conventional Career Advice

A passionate speaker, writer and entrepreneur, Ryan Clements is the author of the book Unsuited: How We Can Reject Conventional Career Advice And Find Empowerment. He speaks widely on entrepreneurialism, marketing, productivity, sales, customer service, branding, motivation, and career fulfillment and has delivered a TEDx talk on this subject. A former lawyer, he is now a partner in a global marketing business, consults to many start-up companies, and is active in various community engagements.

 Nell Smith / Marilyn Berezowsky ~ The Six Ways to Love Your Life

The Six Ways to Love Your Life model is a practical guide for enriching your life with new energy, meaning and purpose. Discover the practical tools to help you design your own or your clients' next chapter with intentional choices. Originally created for those at midlife and beyond, users of the tools can apply them at any life stage whether you need or want to work, learn, or play.

Learning outcomes:

-Awareness of a new model of retirement
-Awareness of the potential, possibilities, and opportunities for this life stage
-To know six ways to love your life
Working in her seventies and doing what she loves, Nell Smith embodies the trend to life fulfillment through options for work, learning and leisure for a lasting contribution to society. She recently published her book, Retire to the Life You Love - the practical tools for crafting a meaningful future.

With a balance of meaningful work and leisure, Marilyn Berezowsky lives a purposeful life facilitating Retire to the Life You Design workshops, sage-ing wisdom circles, and drum rhythm circles that impact countless participants.
 Matt Bromley / Nuong Phan / Cathy Tidey / Greg Lenuik ~ Exploring Resources on ALIS, including Information Details for Post-Secondary Planning

The first half of the session will focus on the variety of resource media (both online and in print) available through the ALIS website – Alberta's online gateway to career, education, and employment information and services.  The second half of the session will provide more detailed information on how to use ALIS to plan for and transition into post-secondary studies.  This will focus on the post-secondary planning resources available through ALIS, from research and planning through applying, funding options, course transfers, and more. 
Learning objectives: 

-Learn about ALIS and the variety of media resources available
-Learn about what's new on ALIS to meet the needs of Albertans
-Discover the information and resources available for: career planning, occupations, education planning, work search, workplace resources, and more

-An understanding of our post-secondary system and the learner pathways available to students through ALIS

-How ALIS can guide users through the start-to-finish of post-secondary planning
Matt Bromley is a Project Coordinator for the Online Initiatives and Information Supports (OIS) unit within Alberta Jobs, Skills, Training and Labour. Matt manages content research and development for digital and print resources. He has an extensive background in publishing and design, and prior to joining public service was the Production Manager for Company's Coming, a well-known cookbook publisher. Matt holds a BFA degree from Queens, with a minor in English.
Nuong Phan is an ALIS Project Coordinator for the Online Initiatives and Information Supports (OIS) unit within Alberta Jobs, Skills, Training and Labour. Nuong is involved in developing and managing ALIS content, with expertise in the OCCinfo site. Previously she was a Career Advisor with the Career Information Hotline, providing services for education and career planning. Nuong holds an Education degree, with a major in Primary Education and minor in English as a Second Language.

Cathy Tidey BA, is the coordinator of the Learning Clicks program (www.LearnignClicks.ca). This program is provided free throughout Alberta to grade 7 to 12 students and parents. The program is in its 10th year and reaches more than 22,000 students and adults through approximately 270 schools yearly. Cathy has worked in the Career and Education planning field for more than 5 years and supports the value of post-secondary education.

Greg Lenuik, is the Outreach Project Coordinator for the Public Awareness branch, with Government of Alberta, Innovation and Advanced Education. His work focuses on developing and supporting awareness programs, tools and resources that support accessibility for Albertans, and in particular under-represented students, in transitioning to and through post-secondary education.
 Eric Pye ~ LinkedIn 101 for Job Seekers and Career Professionals
This is the age of the social network: Facebook, Twitter, LinkedIn, Instagram, Foursquare, Tumblr... the list goes on. LinkedIn is the pre-eminent network for professionals, used by organizations and individuals for brand management, business development, and...job search and recruiting.

Surprisingly few career professionals use the platform effectively, and this session will provide background and tools for improved tech-savviness and personal presence, and for helping clients market themselves in a competitive job market.

Participants will learn (for self and clients) how to:
-Set up an impactful LinkedIn profile
-Develop and maintain a personal brand (or reputation) by participating in groups and publishing articles
-Develop and maintain a robust professional network
Relatively new to career services, Eric's background as a teacher, trainer, recruiter, manager and (for a brief time) job seeker prepared him well for his current role helping designated accountants and accounting students find work and plan careers. He is pursuing his CCDP, and volunteers as a workshop facilitator with the Calgary Library and various immigrant serving agencies. A self-professed geek, he loves gadgets and spends too much time on the web and social media.

 Margo Purcell ~ LifePath ™ - A Pilot Project with Urban Aboriginal Youth
In collaboration with Ghost River Rediscovery and the Pathways Program a pilot project was run with two groups of Urban Aboriginal Youth to bring LifePath, an innovative approach to career exploration into a larger employment placement program.  For over 20 years, LifePath has been used within organizations to help with employee engagement and career management. In 2009 it was adapted and brought to a group of young adults with great success and continues to be offered annually. The collaboration with the Pathways Program was the first time it was offered to Aboriginal youth. LifePath is an intensive, 3 day workshop that uses guided self-reflections, instruments and a structured process to help participants through:
-Self-awareness – uncovering their strengths and recognizing the skills that make them successful

-Strategies and tools – informational interviewing, networking and customized action planning 

-Leadership – understanding educational and career paths that will see them thrive

Margo Purcell is a visionary in leadership and organizational development. Keeping pace with our ever-changing business environment, Margo continues to pioneer innovative approaches to help individuals and organizations realize their potential. Her proven facilitating and team-building skills have garnered a reputation as an invaluable resource to her performance-focused and results oriented clients. Open and receptive to both verbal and non-verbal cues, Margo creates an environment of inclusiveness and creativity in each of her workshops.
3:00pm – 4:30pm
BLOCK 3 CONCURRENT SESSION OPTIONS:

 Herky Cutler ~ Courageous Career Development: Practicing From Your "True Self!"
Do you have clients that are stuck? Is it possible they're not moving forward because you aren't moving forward in your life? Yes? Then this session is for you! Using The Circle of Courage Model ©, you will discover how to tap into your "true self," and when you do, you will inspire your clients to new heights! Whether we admit or not, we don't always practice from our "true self" and we should!

Learning outcomes:

-What is our "true self"
-How to adapt the Circle of Courage to our personal lives

-How to adapt the Circle of Courage to our professional lives

Herky has an incredibly diverse background in career development, business and education as a speaker, trainer and facilitator. Herky is a creative, outside-the-box thinker that uses humour, music, and a variety of other tools to deliver his programs and training. He will push your buttons and challenge you to take risks. He's not happy with the status quo and believes we should be continuously evolving as professionals and as human beings.

 Dale Gullekson ~ The Career Builder Blueprint

A foundation framework for managing meaningful transitions into and within the workplace. Essentially developed and utilized with youth, the Career Builder provides an overall framework for the processes of client self assessment, career exploration and work search strategies. 
Successfully "tried and tested" tools and strategies utilizing numerous resources will be presented. Successfully utilized with entry level and experienced workers. 
Each participant will receive a copy of the Career Builder framework.

Learning outcomes:

-In depth client assessment of VALUES, personal skills and interests for meaningful work exploration. (Follow your heart)
-Occupation Research Interviewing process skills and questions to make "informed" workplace decisions. (Focus on the Journey & Use Your Allies)
-Competency Statements for targeted resumes and behavioral descriptive interviewing strategies. (Effective work search tools)
Retired from Elk Island Public School division after 35 years of service in June 2013. Dale currently volunteers on two community wide projects within Strathcona County focused on helping youth in their career development (Career testDrive and Student Skills Portfolio Project) as well as selected project work with Life-Role Development Group Ltd. (Edmonton, AB). Recipient of: Alberta Career Development Award Of Excellence 1991; Excellence In Teaching Award Finalist 1996; Professional Development Leadership 2009.
 Reinekke Lengelle / Dr. Frans Meijers ~ Creative and expressive writing for career success

Career writing offers an alternative approach that can be learned and used by a variety of career professionals. It entails using creative, expressive, and reflective writing exercises to help individuals explore and construct a career identity with which they can navigate the labour market. The learning process underlying career writing will be described, along with recent research findings; participants in the workshop will get an opportunity to try it out for themselves.

Become familiar with:
-Why narrative approaches have value in career development
-The learning process underlying career writing
-The current research being done in this area

Reinekke Lengelle, PhD (candidate) is a poet, playwright, and author, as well as a visiting graduate professor with Athabasca University. She designs and teaches online and f2f courses in the area of personal and professional development and has done so for the last 18 years. Her research focuses on using writing as a transformative learning process in career development. She will defend her PhD in January 2015. www.blacktulippress.com
Dr. Frans Meijers is professor of pedagogy at the University of The Hague, The Netherlands where he is head of the research group. He and his colleagues explore the importance of and the quality of career conversations within vocational education. He is a popular speaker and expert in the careers field in The Netherland, has published widely, and runs his own research and consulting firm. www.fransmeijers.nl
 Alexis Lockwood ~ Learner-focused career programming: Unleash your inner instructional designer
Instructional design focuses on creating effective learning experiences using concepts from education, psychology, and other disciplines. Given that a large part of what we do in career services involves client education and learning, from individual advising to facilitated workshops, one can see a natural fit between the two fields. The goal of this session is to introduce instructional design principles and how they can be used to create intentional, learner-focused career programming.
By the end of this session, learners will:
-Describe the basic components and principles of an instructional design process
-Draft aligned learning outcomes, instructional strategies, and assessment activities according to instructional design principles.
-Identify at least one learning strategy they can use to improve their current career education programming
Alexis Lockwood, BSW RSW, is a project specialist with CAPS: Your U of A Career Centre at the University of Alberta. During her seven years with CAPS, Alexis has planned and implemented a range of experiential programming, including U of A Job Shadow Week, the CAPS Career Mentoring Program, and the Undergraduate Research Initiative. Alexis gets jazzed up by talk of program development, workflows, and evaluation.
 Janis Lawrence-Harper / Andrew Krul / Michelle Perron / Duane Pike ~ Facilitating Government, Education, and Industry Partnership to Promote Youth Career Development 

Using the template of our Registered Apprenticeship Program (RAP) success we will demonstrate proven methods and initiatives now being undertaken in the Lethbridge and Fort McMurray regions to transition youth to the skilled trades and other career opportunities to the benefit of industry, students, parents, and educational institutions.

Learning outcomes:

-See how to raise the prestige of trades in communities and remove stigmas and misconceptions of how students view the skilled trades and how employers may view student employability readiness
-To see the benefit of forming partnerships amongst education, industry, government, and regional stakeholders and how to establish these partnerships
-How to bridge the generational divide and establish strong, sustainable relationships between young workers and existing employers
Janis Lawrence-Harper is Vice President Operations at CAREERS: The Next Generation, a provincial foundation that connects youth to employers through internships and career exploration workshops.   Her success with CAREERS comes from a great passion for youth, and a history of experience with project management, team building, researching, and collaborative multi stakeholder projects.  Her work with CAREERS expands upon the deep community connections developed during ten years with Keyano College in Fort McMurray, growing and managing continuing education programs and industry training.  She has been a seventeen year resident of the Regional Municipality of Wood Buffalo, with a Master’s Degree in sport administration and organizational development.  Currently, her time is focused leading the CAREERS team throughout Alberta while residing in Edmonton.
Andrew Krul has worked 20+ years in high schools and correctional facilities working with youth and adults in career development and off campus education opportunities. He spearheaded the participation of students in the Registered Apprenticeship Program (RAP) and is now coordinating these and other career development opportunities for Lethbridge School Division 51.

Michelle Perron has worked 20+ years as a teacher, guidance cousellor and off campus coordinator. She has been a strong advocate for developing off campus education programs for the Holy Spirt school division, which includes: The Registered Apprenticeship Program (RAP), and is now coordinating these and other career development opportunities for the Holy Spirit School Division.

Duane Pike is a Journeyman Welder and has worked for Alberta Apprenticeship for 15+ years. Duane is a champion of youth career development in the skilled trades and has been instrumental in connecting industry, education and government stakeholders to develop these programs.

 Geoff Peruniak ~ Structures of Belief

The analysis of beliefs is a formidable challenge because there are so many of them, they cannot be identified like vehicles nor measured like timber, and they often exert their influence from the unconscious mind. It is difficult to identify even our conscious beliefs amidst the chaos of daily life. This session encourages the analysis of personal beliefs through an historical perspective and participants will be invited to examine their own structure of beliefs.

Participants will have the opportunity to:

-Review historical figures and their beliefs
-Identify factors that challenge the identification of beliefs, and
-Analyze a set of personal beliefs

Geoff Peruniak has been interested in a holistic approach to psychology that integrates mind, body, and spirit. He has been studying belief structures in the area of experiential and transformative learning for over 30 years. The analysis of personal belief underpins his book, “A Quality of Life Approach to Career Development”, published in 2010 by University of Toronto Press. He would prefer to be found paddling a canoe than sitting at a computer.


Day 2 Schedule – Friday, May 1, 2015
	8:00am – 9:00am
	Registration and Light Refreshments

	Grand Ballroom / Solarium

	9:00am – 9:30am
	Opening Remarks


	Grand Ballroom / Solarium 

	9:30am – 10:30am
	Keynote Presentation – Todd Hirsch

	Grand Ballroom / Solarium 

	10:30am – 11:00am
	Exhibitor Fair / Refreshment Break
	Grand Ballroom / Solarium

	11:00am – 12:00noon
	Concurrent Sessions – BLOCK 4
	

	 Karen Lamothe / Caleb Nienkirchen ~ Global Competencies: Why Get Them and How to Sell Them

 Reuben Ford ~ Preparing for Life After School: What Works?

 Susanna Gurr / Greg Lockwood ~ BC Centre for Employment Excellence: Promoting Research into Practice


 Dave Redekopp ~ First Nations Career Development Practitioner Training
 Deena Martin ~ Perfectly Imperfect: Mindful Strategies for Supporting Self Compassion 

 Thomas Labelle ~ Resiliency Career Coaching 
*Please see below for session descriptions and presenter biographies



	12:00noon – 1:30pm
	Lunch / Exhibitor Fair
	Grand Ballroom / Solarium

	1:30pm – 2:30pm
	Concurrent Sessions – BLOCK 5


	

	 Rich Feller ~ Tips, Tools and Techniques in Career Development
 Tennille Cooper / Don Middleton ~ Calgary Board of Education Exploratory Programs: Working With Partners for Student Success

 Avra Davidoff ~ Making it Work: Managing Successful Maternity Leave Career Transitions


 Kyle Mack ~ Working Effectively with Linguistically and Culturally Diverse Clients

 April Dyrda / Mr. Michael Huston ~ Ready or Not? University Students' Career Decision-Making Preparedness

 Heather Wieshlow ~ Developing and Delivering Effective Career Messages
*Please see below for session descriptions and presenter biographies



	2:30pm – 3:00pm 


	Networking / Refreshment Break
	Grand Ballroom / Solarium

	3:00pm – 4:30pm
	Delegate Wide Consultation Session and Closing Remarks
	Grand Ballroom / Solarium


[image: image2.emf]9:30am – 10:30am
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KEYNOTE PRESENTATION:
Todd Hirsch 

Todd joined ATB Financial in May 2007 as its Chief Economist. As the bank’s top economic expert, he tracks and analyzes developments in Alberta’s and North America’s economy. Todd spends most of his time crisscrossing the province, sharing these economic insights at over 150 presentations a year. Todd provides economic commentary for CBC, CTV, The Globe and Mail, The Business News Network and the BBC and other local, national and international news outlets. 

He received his BA Honours in Economics from the University of Alberta and an MA in Economics from the University of Calgary. Since completing his education in 1993, he has held a series of economist positions at a variety of for-profit and public sector organizations, including the Canada West Foundation, the Canadian Pacific Railway and the Bank of Canada. For almost a decade, Todd taught economics at the U of C. Todd has been recognized for his service to his field and community. In 2011, he was named a Rising Star by Oilweek magazine and one of Alberta’s 50 Most Influential People by Alberta Venture magazine. He was recently honoured by the federal government with the Diamond Jubilee Medal, and in 2014 he was appointed to the Alberta Economic Development Authority.

In February 2012, Todd released his first book, The Boiling Frog Dilemma: Saving Canada from Economic Decline. Todd’s presentation, “Alberta’s Economy: Trends and Opportunities in 2015”, will focus on where Canada and Alberta fit into an emerging global economic landscape and what trends and opportunities will present themselves in 2015.

11:00am – 12:00noon
BLOCK 4 CONCURRENT SESSION OPTIONS:

 Karen Lamothe / Caleb Nienkirchen ~ Global Competencies: Why Get Them and How to Sell Them
Sustaining Alberta’s economy is dependent on exporting our resources and products beyond our own borders. What global competencies do Albertans need to succeed in a diverse province and internationally? How do we develop them? Once we have them, how do we market them to industry and future employers? This interactive session will highlight key global competencies; discuss incorporating global competencies into students' learning pathways; and encourage employers to value these competencies in their hiring.

Learning outcomes:
-Understand the need for internationalizing our education system 
-Awareness of global competencies and how to develop them

-How to sell global competencies to employers
Karen Lamothe B.Sc, CCDP is a manager with the Government of Alberta supporting international education and intergovernmental relations. She has worked as a Career Development Professional promoting the value of post-secondary education and encouraging Albertans to plan for educational transitions throughout their career journey for more than 20 years. Her current role involves education abroad scholarship and grants programs that support learners and recent graduates in developing global competencies.
Caleb Nienkirchen B.A, M.A. is an International Program Officer with the Government of Alberta. He has a Masters in International Relations and has worked in public service, in all three levels, for 8 years. Previously, Caleb worked for the Canadian Department of Foreign Affairs, Trade and Development. Currently, he develops and promotes education abroad opportunities in order to develop global competencies within Albertan students and to support the internationalization of Alberta’s post-secondary system.
 Reuben Ford ~ Preparing for Life After School: What Works?
Engaging and nudging high school students to make informed decisions for their future, in good time, is hard to do. We present several new high school-based interventions that have been tested with tens of thousands of students in Canadian provinces within carefully-designed experiments to find out what works. We describe the different approaches and their impacts on participants' postsecondary outcomes.

Learning outcomes:

-The audience will be aware of diverse new approaches to engage youth in decision-making about life after high school
-The audience will appreciate the key role of evidence gathering and evaluation in deciding what works for whom, and when
-The audience will understand the importance of developmental sequence in planning career activities for youth

Reuben Ford (PhD – Geography, University College London) is a research director at Social Research and Demonstration Corporation (SRDC), a non-profit research organization that helps policy-makers and practitioners identify policies and programs that improve the well-being of all Canadians, with a special concern for the effects on the disadvantaged. Reuben has been evaluating what works to support career decision-making for high school students and young adults since 2003.

 Susanna Gurr / Greg Lockwood ~ BC Centre for Employment Excellence: Promoting Research into Practice
Learn about the BC Centre for Employment Excellence, a bold initiative established in 2012 with funding from the federal and provincial governments. The Centre aims to provide information on best practices, resources and tools, conduct innovative research and offer training aimed at improving the capacity of the employment services sector to support job seekers in BC. We will highlight the research projects underway and their potential implications for career development practice.

Learning outcomes:

-Learn about the information and resources available on the Centre's website (www.cfeebc.org) to support career development practitioners in the employment services sector
-Hear about employment-related research and innovation projects being undertaken at the Centre 
-Enhance your capacity in research and evaluation

Susanna Gurr is the Managing Director of the BC Centre for Employment Excellence. Previously, she was a Research Director for the Social Research and Demonstration Corporation. Susanna is an experienced evaluator who has managed and conducted social policy research and evaluation for many years. Her research and program experience with social and health issues spans many areas, including employment, education and income security. She holds a MA in Economics and is a CES Credentialed Evaluator.

Greg Lockwood is the Stakeholder Coordinator at the BC Centre for Employment Excellence. Previously with United Community Services Co-op, he worked with service providers across BC during the EPBC business transformation process. He supported organizations in assessing the impacts of the new program model from an operational and risk management perspective. Greg holds an MA in Economics from SFU and a BASc in Electrical Engineering from the University of Waterloo.
 Dave Redekopp ~ First Nations Career Development Practitioner Training

In 2014, the Life-Role Development Group, sponsored by AANDC and Alberta Human Services, launched an IAEVG and GCDF recognized Career Development Competency Program for social workers and employment counsellors from about 30 First Nations across Alberta. This session will explain the program, how it was (and was not) adapted for First Nations communities, delivery highlights (e.g., actors!), the multi-directional learning that occurred, and how the program is evolving and expanding.

Session participants will be enabled to:

-Identify issues in practitioner training programming with First Nations communities
-Describe changes in employment / social services being implemented within Alberta's First Nations
-Discuss issues related to employment and career development in Alberta's First Nations
Dave’s last quarter-century has been full of career development practitioner training, product and program development, consulting, research, coaching and leadership training. He has worked with the public sector, private sector and not-for-profit sector, with clientele ranging from street kids to corporate executives. He works with exceptional colleagues across the country. He has had very, very few bad days at work, and is still thrilled to be in the field of career development.

 Deena Martin ~ Perfectly Imperfect: Mindful Strategies for Supporting Self Compassion 
Career transition offers many opportunities for personal growth. Yet, these learning opportunities are difficult to access when clients (and / or ourselves) are trapped by fear and critical self-judgment. The focus of this session is twofold: first, we will review the promising insights of neuroscience and how it can be used in our counselling office; and second, we will engage in a select offering of experiential activities to foster resilience and wellness for ourselves and / or clients. 
Learning outcomes:

-Introduce / explain promising insights from neuroscience research

-Experience several mindfulness based activities directed toward self compassion 
-Expand existing self care strategies to include self compassion – both for self and clients

Deena’s life’s work centres around supporting others through difficult times and promoting social justice. As a Professor and Registered Psychologist, she has intentionally integrated evidenced based methods of mindfulness and self compassion into her work, classroom, and life with encouraging results. She is inspired by neuroscientists / clinicians such as Rick Hanson and Linda Graham who transform their research into accessible strategies for facilitating resilience, peace, and well being.

 Thomas Labelle ~ Resiliency Career Coaching
Some believe resilience is the ultimate life skill: more than education, more than experience, more than training, an individual’s level of resilience can determine who succeeds and who struggles. Career Coaching is a key component in helping clients enhance their resiliency. 
Resiliency coaching emphasizes a person’s values, intentions, and motives through a process of reflective listening and powerful questions. This session is meant to be highly interactive drawing on the talents of all in attendance.

Learning outcomes:

-Shared Learning / Coaching opportunities
-Enhanced knowledge of Resiliency and the coaching relationship
-Current trends and research
-Highly interactive session
Thomas is a Career Practitioner and Family School Liaison in Calgary, Alberta. He has extensive experience as a Career Advisor / Coach at both the secondary and post secondary levels. Thomas holds a graduate certificate in Coaching from Royal Roads University in Victoria (CEC), and is a Certified Career Development Professional (CCDP). He is an active member of the Career Development Association of Alberta (CDAA), and member of the International Coaching Federation (ICF).
1:30pm – 2:30pm
BLOCK 5 Concurrent Session Options:
 Rich Feller ~ Tips, Tools and Techniques in Career Development
A hand’s on session with sample tools, new strategies and tips to make our work more engaging, fun and useful with clients and students.

 Tennille Cooper / Don Middleton ~ Calgary Board of Education Exploratory Programs: Working With Partners for Student Success
The Calgary Board of Education has partnered with community members to provide students the opportunities to learn about career paths in relevant settings. In CBE exploratory programs, students attend training facilities of union locals, becoming more deeply engaged in their school programming and connecting to future aspirations through experience. This session will highlight the rationale, structure and benefits of CBE exploratory programs and explore youth career development and high school completion through these programs.
Learning outcomes:

-Understand the rationale, structure and benefits of CBE exploratory programs
-Explore the advantages and limitations of youth career development through experiential and exploratory learning during high school programming
-Engage in dialogue about youth career development through partnerships
Tennille Cooper has been with the Calgary Board of Education (CBE) since 1999, working in a variety of capacities throughout the system. Having taught in elementary, junior high and senior high school, as well as recently completing a Master of Arts in Educational Technology, Tennille brings a variety of knowledge to her current role. At present, Tennille is working with Learning Innovation with the CBE in the area of Off-campus Education.

Don Middleton has been with the Calgary Board of Education (CBE) since 1993. Don has extensive experience at the secondary level, where he spent 12 years as a Learning Leader. In 2010, Don took on a role as an Off-campus Coordinator, which led to his passion in this area. Recently, he has transitioned to a Learning Specialist position in Off-campus and Dual Credit opportunities.

 Avra Davidoff  ~ Making it Work: Managing Successful Maternity Leave Career Transitions
Funded by the Canadian Education and Research Institute for Counselling, a partnership project between Canada Career Counselling and the Vanier Institute of the Family seeks to understand women’s career development as it relates to maternity leave career transition. This presentation will look at data collected, which solicited opinions of employers and working mothers across Canada on the topic of maternity leave and career development. We will share findings and recommendations, useful to counselors and employers.

Learning outcomes:
-To understand Canadian employer and employee perceptions of the impacts of maternity leave on career development
-To explore issues related to the diversity of working mothers, specifically young mothers, first time mothers over 40, aboriginal mothers, mothers new to Canada

-To learn strategies to better support the career development of women who experience maternity leave

Avra Davidoff is a Registered Psychologist and an Associate at both Canada Career Counselling and the Leadership Success Group. She has over 10 years of experience providing career development and leadership services to individuals and organizations. Avra holds a Bachelor of Arts, majoring in Psychology from the University of British Columbia, and also holds a Master’s in Counselling Psychology, with a Career Counselling specialization, from the Graduate Centre for Applied Psychology at Athabasca University.

 Kyle Mack ~ Working Effectively with Linguistically and Culturally Diverse Clients
As the multicultural reality of Canadian society continues to evolve, helping professionals must acquire new skills and knowledge bases to serve clients from diverse backgrounds both effectively and non-oppressively. This presentation will explore the unique challenges often faced by linguistically and culturally diverse clients, and how professionals serving these clients can respond to their needs while engaging them in professional contexts.

Learning outcomes:

-Understand the challenges often experienced by linguistically and culturally diverse clients
-Develop sensitivity to the needs and realities of linguistically and culturally diverse clients
-Develop culturally competent professional practices
-Explore the ways in which helping professionals can respond non-oppressively to the needs of linguistically and culturally diverse clients
Kyle Mack is the school counsellor and lead English as a Second Language (ESL) instructor at Equilibrium School in Calgary. He has over ten years of experience teaching English language learners professionally in both Canada and Iran and enjoys a strong professional interest in assisting, empowering, and advocating for newcomers to Canada. He is also deeply interested in nurturing multiculturalism and diversity and combating the social injustices associated with racism.

 April Dyrda / Michael Huston ~ Ready or Not? University Students' Career Decision-Making Preparedness

Understanding the career decision-making needs of post-secondary students is of increasing importance for both learners and professionals. This presentation will highlight key findings from a research study of 200 first year university students at the University of Calgary. Results explore the career supports and resources students identified as most useful to their career planning process in high school and university, and their current levels of career preparedness and confidence.

Learning outcomes:

-An understanding of how university students are making career decisions
-How to better support students to achieve career preparedness and confidence 
-Identify the most effective career resources used by students

April Dyrda is currently pursuing her Master of Science degree at the University of Calgary, with a specialization in Counselling Psychology. Her interests include the career development needs of higher learners and the transition that students make from academia to the workforce.
Michael Huston is an Associate Professor and Counsellor with Mount Royal University in Calgary, Alberta.

 Heather Wieshlow ~ Developing and Delivering Effective Career Messages
Job search truly is a journey. It requires patience, consistent action and the execution of numerous strategic steps to be successful. Your client's marketing message and branding are key in having them be seen as the ideal candidate for their desired role. In this presentation, learn how to help your clients present a clear, consistent and immediate picture of the value they offer and ways to maximize their efforts throughout the entire job search process.

Learning outcomes:

-Learn how to clarify a client's brand and have them be seen as a leader and expert in their industry
-Identify specific ways to showcase competencies and skills required for a position
-Understand ways to help client's consistently share with key influencers the message of who they are, what they do and why they do what they do
-Develop an awareness of common “challenges” executives and professionals have in marketing their message and how to overcome them

Heather Wieshlow is a Certified Coach, Author, Speaker and Owner of Turning Point Coaching and Consulting. Since 1998 she has helped thousands of professionals gain clarity during their career transitions and creates success plans for their lives. Heather is a Graduate of the Newfield Coaching for Professional and Professional Mastery Program (CPPM), Master Career Director (MCD), a certified Job and Career Transition Coach (JCTC) and holds a Career Transition Coach Certification from Chapman University. www.aturningpoint.com
3:00pm – 4:30pm
Delegate Wide Consultation Session:
Wrap up your conference experience with a panel of industry and career development experts who will provide you with an overview of resources, services, and programs to keep you current in your work and your profession. This plenary session will give you one final opportunity to connect with your colleagues and to have your questions about career development and labour market trends answered. 
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